	HARMONY PUBLIC SCHOOLS  

Grow Your Own Teacher Educational Assistance Benefit 
Letter of Agreement



This Letter of Agreement (“the Agreement”) is entered into by and between Harmony Public Schools (“HPS”) and ________________________ (“Participant”) effective on the date stated below.  

I. 
HPS has agreed to accept Participant as a participant in the Grow Your Own Teacher Educational Assistance Program (“the GYOT Program”).  Participant hereby agrees to be bound by all requirements of the GYOT Program (included as Attachment 1 to this Agreement) to thereby gain an undergraduate degree in a subject leading to a standard Texas teaching certificate.  Participant further agrees to engage in all training, instructional assignments, and other activities related to the GYOT Program as assigned by the Superintendent of Schools or designee.  
II.

HPS and Participant agree that Participant’s inclusion in the GYOT Program does not constitute a contract for employment between HPS and Participant, and that participation in the Program does not alter the at-will employment relationship between HPS and Participant.  Nothing contained in the Program grants Employee a right to continued employment with HPS or interferes with the right of HPS to discharge Employee at any time, regardless of the effect such discharge may have upon Employee under the Program.  Accordingly, HPS may terminate Employee’s employment at any time, with or without reason.  Employee may also end Employee’s employment with HPS at any time, with or without reason, or withdraw from the Program by giving written notice to the Superintendent of Schools.  

III.
Upon completion of all requirements necessary to obtain an undergraduate degree and/or standard Texas teacher certification, Participant will be expected to continue employment with HPS as assigned by the Superintendent of Schools for a period of two complete academic years (“the Service Period”).  Completion of the Service Period constitutes the Program End Date.  
IV.
HPS and Participant agree that if Participant fails to maintain Program eligibility standards through the Program End Date or voluntarily leaves the Program and/or employment with HPS prior to the Program End Date will be considered to have failed to complete the Service Period and thus to have defaulted under Program requirements.  In such event, Employee will be required to repay HPS any financial benefit provided for tuition or related costs according to the following schedule: 
· The full amount of the GYOT Program award must be repaid if Participant does not complete his or her undergraduate degree/standard Texas teacher certification within four years or if Participant fails to teach for HPS after becoming degreed/certified.  

· Three-fourths (3/4) of the GYOT Program award must be repaid if Participant becomes degreed/certified and teaches less than one complete academic year with HPS.  

· One-half (1/2) of the GYOT Program award must be repaid if Participant becomes degreed/certified and teaches one complete academic year with HPS.  

· One-fourth (1/4) of the GYOT Program award must be repaid if Participant becomes degreed/certified and teaches more than one but less than two complete academic years with HPS.  

If HPS terminates Participant’s participation in the GYOT Program or terminates Participant’s employment during the Service Period, Participant is not obligated to repay any financial assistance award received under the Program. 
Repayment will be made in the form of monthly installments, and will begin within 3 months of the date Participant is deemed to have defaulted under Program requirements.  The full amount of the loan must be repaid to HPS within two years after payments begin.  
V.

Participant agrees that he or she shall perform all assignments related to participation in the GYOT Program or employment during the Service Period to the best of Participant’s skill and ability, and shall adhere to the requirements for educators contained in the school laws of the State of Texas and such HPS administrative rules and regulations as are in effect at this time or as may be adopted by HPS while Participant is included in the GYOT Program. 
VI.

HPS intends to continue the GYOT Program indefinitely; however, HPS reserves the right in its discretion to amend, suspend, or terminate the Program, or Participant’s enrollment in the Program and/or employment with HPS, at any time.  
VII.
HPS and Participant agree that any claim or dispute arising out of or relating to this Agreement, or the breach thereof or the relationship or duties contemplated under this Agreement, including the validity of this arbitration clause, shall be resolved by binding arbitration in Harris County by Dispute Resolution Center of Harris County pursuant to the Texas General Arbitration Act, under the Arbitration Rules then in effect.  The arbitrator(s) has the power to sever unenforceable provisions from the Agreement.  Any award of the arbitrator(s) may be entered as a judgment in any court of competent jurisdiction. 


Each party shall be responsible for its share of the arbitration fees in accordance with the applicable rules of arbitration.  In the event a party fails to proceed with arbitration, unsuccessfully challenges the arbitrator’s award, or fails to comply with the arbitrator’s award, the other party is entitled to costs of suit, including a reasonable attorney’s fee for having to compel arbitration or defend or enforce the award.  


All proceedings referred to in this paragraph shall be conducted in Houston, Texas, unless otherwise agreed on by the parties.  
IN WITNESS WHEREOF, the parties hereto have set their hands this _____ day of __________________, 20_____.  
HARMONY PUBLIC SCHOOLS
By:

_________________________________ 
___________________________________

Name of HPS


 

Signature of HPS Representative 
PARTICIPANT
_________________________________ 
___________________________________

Name of Participant


 
Signature of Participant 
